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Linton School
Anti-Bullying Policy
Adopted by: Rebekah Dennett

Review date: September 2021

Designated Safeguard Lead: Rebekah
Dennett

Date: 1st January 2020

Deputy Designated Safeguard Lead: Sean
Di Sora & Paul Barton

Date: 1st January 2020

Head Teacher: Rebekah Dennett

Date: 1st January 2020

Head of Education Service: Declan Tuer

Date: 1st September 2019

The Designated Safeguarding Lead is: Rebekah Dennett
Contact email: Rebekah.dennett@rocnorthwest.co.uk
Tel: 01772 957062 / 07776 528079
The Deputy Designated Safeguarding Lead is: Sean Di Sora
Contact email: sean.disora@lintonschool.co.uk
Tel: 01772 957062
The Deputy Designated Safeguarding Lead is: Paul Barton
Contact email: paul.barton@lintonschool.co.uk
Tel: 01772 957062
Useful links:
Linton School
https://lintonschool.lancs.sch.uk/
OfSTED Report: https://reports.ofsted.gov.uk/provider/27/145242

Current government guidance used to develop this policy





Preventing and tackling bullying (DFE-00160-2017)
Safe to learn: Embedding anti bullying work in schools (DCFS-00656-2007)
Cyberbullying (DCFS 00658-2007)
Homophobic Bullying (DCFS 00668-2007)
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Our School
Linton School is an independent special school for young people with social, emotional and
mental health difficulties for both boys and girls aged 8-18 years old. The school is
registered for up to 12 learners and consists of 4 small classes to provide a nurturing
environment to develop and progress throughout their learning journey. We are a trauma
informed school that is able to support children and teenagers who suffer with trauma or
mental health problems and whose troubled behaviour acts as a barrier to learning. Located
in rural Preston we therefore benefit from some amazing outdoor space where we develop
our outdoor, equestrian and horticulture skills. All the staff at Linton School are committed
to creating a setting which not only focuses on academic success, but also provides our
learners opportunities to develop their social, communication and independent skills.

Culture and Ethos
We are committed to providing a nurturing, safe and ambitious learning environment that
supports every young person to achieve lifelong skills through a diverse learner centered
curriculum. Respectful and supportive relationships are at the heart of all we do; we value
every member of the school community equally. Through bespoke curriculums tailored
towards each individual pupil’s needs, experiences, interests and strengths we foster a love
for learning and support our young people to achieve their full potential. As an educational
setting our main aim is to prepare our pupils to make a positive contribution towards
society by giving our students the skills they need to be successful, resilient and inspirational
young adults. Linton schools purpose is to improve the quality of life for our young people
both now, and in the future, ‘building our futures together’.

The Vision
Linton School provides a safe, nurturing learning environment to provide skills for lifelong
opportunities, which gives the young people an ambitious outlook towards their future.
The vision drives everything we do and will be achieved through:
 Outdoor enrichment activities to promote life skills through play, nurture and
teamwork.
 Promoting independence, patience and listening skills through Equestrian lessons.
 Multi-disciplinary links from both internal and external companies to provide a
bespoke, broad and balanced curriculum that develops the education of our pupils.
 Empowering each learner to achieve their personal goals and develop a lifelong love
of learning.
 A positive and ambitious school environment that promotes learning for all.
 Offering a broad range of learning experiences within the curriculum that values
academic attainment as well as developing social skills, experiences and resilience.
More information about the school can be found in the school Prospectus.
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1. Definition of bullying
School Definition of bullying
Bullying is hurtful, unkind or threatening behaviour which is deliberate and repeated.
Bullying can be carried out by an individual or a group of people towards another individual
or group, where the bully or bullies hold more power than those being bullied. If bullying is
allowed it harms the perpetrator, the target and the whole school community. The vision
and values of the school should lead to a diminishing of any such behaviour.
The Anti-Bullying Alliance defines bullying as: “The repetitive, intentional hurting of one
person or group by another person or group, where the relationship involves an imbalance
of power” (2015). It can happen face-to-face or through cyberspace (on-line, via social
media or texting).
We make reference to the acronym below to help children understand that bullying is
hurtful behaviour that happens:





Several
Times
On
Purpose

The nature of bullying can be:










Physical (e.g. hitting, kicking, pushing or inappropriate/unwanted physical contact)
Verbal (e.g. name calling, ridicule, comments)
Cyber (e.g. messaging, social media, email)
Emotional/indirect/segregation (e.g. excluding someone, spreading rumours)
Visual/written (e.g. graffiti, gesture, wearing racist insignia)
Damage to personal property
Threat with a weapon
Theft of extortion
Persistent bullying

Bullying could be based on many things, including:









Race
Religion or belief
Special Educational Needs or disability
Culture or class
Appearance or health conditions
Sexual orientation or Gender identity (homophobic, biphobic, transphobic)
Gender
Related to home or other personal circumstances
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2. Reporting bullying
Advice taken from ‘Preventing and tackling bullying’ July 2017
When there is ‘reasonable cause to suspect that a child is suffering, or is likely to suffer,
significant harm’ a bullying incident should be addressed as a child protection concern
under the Children Act 1989. Where this is the case, the school staff should discuss with the
school’s designated safeguarding lead and report their concerns to their local authority
children’s social care and work with them to take appropriate action. Full details can be
found in Part 1 of Keeping Children Safe in Education.
However, external support can be given to pupils whether or not it is deemed a child
protection concern. Even where safeguarding is not considered to be an issue, schools may
need to draw on a range of external services to support the pupil who is experiencing
bullying, or to tackle any underlying issue which has contributed to a child engaging in
bullying. Full details can be found in Part 1 of Keeping Children Safe in Education and
Chapter 1 of Working Together to Safeguard Children.
Harassing or threatening behavior/communications
Although bullying in itself is not a specific criminal offence in the UK, it is important to bear
in mind that some types of harassing or threatening behaviour – or communications – could
be a criminal offence, for example under the Protection from Harassment Act 1997, the
Malicious Communications Act 1988, the Communications Act 2003, and the Public Order
Act 1986.
If school staff feel that an offence may have been committed they should seek assistance
from the police. For example, under the Malicious Communications Act 1988, any person
who sends an electronic communication which conveys a message which is indecent or
grossly offensive, a threat, or information which is false and known or believed to be false
by the sender, is guilty of an offence if their purpose in sending it was to cause distress or
anxiety to the recipient.
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Figure 1
Concern put in writing using
the CPOMs network and
marked ‘Bullying’, subcategories can be selected.
Staff need to make their line
manager aware of the need to
record something on CPOMs
where cover is needed.

Designated Safeguard Lead:
Rebekah Dennett
Deputy Designated Safeguard
Lead:
Sean Di Sora
Paul Barton
Head of Education services:

CPOMs will immediately notify
the Designated Safeguard
Leads.

Declan Tuer

The local authority Designated
Officer for concerns about
children is:
Lancashire County Council
Tim Booth – 01772 536694
Tim.booth@lancashire.gov.uk
Blackpool Council
Amanda Quirke – 01253
477541
Amanda.quirke@blackpool.gov
.uk

Designated Safeguard Lead
reviews concerns and makes
decisions about next steps.

Decision made to monitor the
concern.
Monitor

Class teacher asked to
monitor child and feedback
to the Designated
Safeguarding Lead within
an agreed timescale.

In exceptional
circumstances, anyone may
report concerns directly to
children’s social care.
NSPCC Whistleblowing
Helpline 0800 028 0285
Prevent / Channel Referrals:
concern@lancashire.pnn.po
lice.uk

Decision made to discuss the
concern informally with the
parents/carers.

Decision made to refer the
concern to social care.

Discuss

Monitor

Once discussed with
parents Designated
Safeguarding Lead
decides to discuss
further with parents,
monitor or refer to
social care.

Refer

Refer

Designated Safeguarding
Lead discusses decision
with a senior teacher or
the head and agree to
refer to social care.

Record
Contact Details Social
Care Referrals:
Designated Safeguarding
Lead keeps concern
form in secure,
confidential
safeguarding area on
CPOMs.

LCC – Multi-Agency
Safeguarding Hub
(MASH): 0300 123 6720
Blackpool Council –
Multi-Agency
Safeguarding Hub
(MASH): 01253 477299
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3. Roles and Responsibilities
Staff Roles and Responsibilities
All staff are to be made clear about their roles and responsibilities in preventing and
responding to bullying incidents including their responsibility to model positive
relationships. The SLT are responsible for dealing with anti-bullying incidents.
The role of the Headteacher


All incidents involving allegations of bullying have to be immediately referred to the
Head Teacher or in her absence a member of the Senior Management Team. All
allegations will be investigated on the same day and parents will be informed
immediately. Exclusion may be considered but advice will be taken by the Local
Education Authority.



The Senior Leadership team and the Head Teacher have overall responsibility for
ensuring that the anti-bullying policy is followed by all members of staff and that the
school upholds its duty to promote the safety and wellbeing of all young people.



It is the responsibility of the Head Teacher to implement the school anti-bullying
strategy and to ensure that all staff (both teaching and non-teaching) are aware of
the school policy and know how to deal with incidents of bullying.



The Head Teacher reports to the governing body about the effectiveness of the antibullying policy on request.



The Head Teacher ensures that all children know that bullying is wrong, and that it is
unacceptable behaviour in this school.



The Head Teacher draws the attention of children to this fact at suitable moments.
For example, if an incident occurs, the Head Teacher may decide to use form times
as a forum in which to discuss with other children why this behaviour was wrong,
and why a pupil is being punished.



The Head Teacher ensures that all staff receive sufficient training to be equipped to
deal with all incidents of bullying.



The Head Teacher sets the school climate of mutual support and praise for success,
so making bullying less likely. When children feel they are important and belong to a
friendly and welcoming school, bullying is far less likely to be part of their behaviour.

The role of governors


The governing body supports the Head Teacher in all attempts to eliminate bullying
from our school. This policy statement makes it very clear that the governing body
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does not allow bullying to take place in our school, and that any incidents of bullying
that do occur are taken very seriously and dealt with appropriately.


The governing body monitors the incidents of bullying that occur, and reviews the
effectiveness of the school policy regularly. The governors require the Head Teacher
to keep accurate records of all incidents of bullying and to report to the governors
on request about the effectiveness of school anti-bullying strategies.



Governing Board ensures the implementation of the anti-bullying policy and
monitors reports of bullying in the school on a termly basis.



The governing body responds within ten days to any request from a parent to
investigate incidents of bullying. In all cases, the governing body notifies the Head
Teacher and asks her to conduct an investigation into the case and to report back to
a representative of the governing body.

The role of staff


All staff have a duty to challenge bullying, report bullying, be vigilant to signs of
bullying and play an active role in the school’s efforts to prevent bullying.



All incidents involving allegations of bullying have to be immediately referred to
the Head Teacher or member of the Senior Management Team. All allegations will
be investigated on the same day and parents / carers will be informed immediately.
Exclusion may be considered but advice will be taken by the Local Education
Authority.



Teachers / teaching assistants in our school take all forms of bullying seriously, and
intervene to prevent incidents from taking place. We keep records of all incidents,
on CPOMs that happen in the schools.



If teachers / teaching assistants witness an act of bullying, they do all they can to
support the child who is being bullied.



If a child is being bullied over a period of time, then, after consultation with the Head
Teacher, the teacher informs the child’s parents / carers.



If, as teachers, we become aware of any bullying taking place between members of a
class, we deal with the issue immediately.



This may involve counselling and support for the victim of the bullying, and
punishment for the child who has carried out the bullying.



We spend time talking to the child who has bullied: we explain why the action of the
child was wrong, and we endeavour to help the child change their behaviour in
future.
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If a child is repeatedly involved in bullying other children, we inform the Head
Teacher and the special needs co-ordinator. We then invite the child’s parents /
carers into the school to discuss the situation.



In more extreme cases, for example where these initial discussions have proven
ineffective, the Head Teacher may contact external support agencies such as the
social services. Teachers and teaching assistants routinely attend training, which
enables them to become equipped to deal with incidents of bullying and behaviour
management.



Teachers and teaching assistants attempt to support all children in their class and to
establish a climate of trust and respect for all. By praising, rewarding and celebrating
the success of all children, we aim to prevent incidents of bullying.

The role of parents or carers


Parents and carers also have a responsibility to look out for signs of bullying (e.g.
distress, feigning illness, lack of concentration). Parents and carers should support
their child to report the bullying while also supporting the school in following policy.



Parents or carers, who are concerned that their child might be being bullied, or who
suspect that their child may be the perpetrator of bullying, should contact their
child’s class teacher immediately or the Head Teacher.



Parents have a responsibility to support the school’s anti-bullying policy and to
actively encourage their child to be a positive member of the school.

4. Responding to bullying
1. Staff will record the bullying incident centrally on CPOMS.
2. The Head Teacher, Rebekah Dennett will monitor incident reporting on CPOMS.
3. If an incident does occur the designated school staff will produce a report
summarising the information which the Head Teacher will report to the governing
body.
4. Support will be offered to the victim of the bullying from staff within the school
setting.
5. Staff will proactively respond to the bully who may require support from the
Occupational Therapists, Speech and Language Therapists or the Counsellor.
6. Staff will assess whether parents and carers need to be involved.
7. Staff will assess whether any other authorities (such as police or local authority)
need to be involved, particularly when actions take place outside of school.
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5. Bullying outside of school
Within ROC Northwest’s Educational provisions we do not tolerate injustice and bullying
whether it takes place inside or outside of school. The nature of cyber bullying in particular
means that it can impact on pupils beyond the school day. Staff, parents, carers, and pupils
must be vigilant to bullying outside of school and report and respond according to their
responsibilities outlined in this policy. The school is active in addressing responsible and
respectful use of social media. The school is active in supporting parents and carers to take
responsibility for their child’s respectful use of social media especially in such a fast
changing environment. Staff will assess whether any other authorities (such as police or
local authority) need to be involved.

6. Derogatory language
Derogatory or offensive language is not acceptable and will not be tolerated. This type of
language can take any of the forms of bullying listed in our definition of bullying. It will be
challenged by staff and recorded and monitored on CPOMS and follow up actions and
sanctions, if appropriate, will be taken for pupils and staff found using any such language.
Staff are also encouraged to record the casual use of derogatory language using CPOMs.

7. Prejudice based incidents
A prejudice based incident is a one-off incident of unkind or hurtful behaviour that is
motivated by a prejudice or negative attitudes, beliefs or views towards a protected
characteristic or minority group. It can be targeted towards an individual or group of people
and have a significant impact on those targeted. All prejudice based incidents are taken
seriously and recorded and monitored in school, with the Head Teacher regularly reporting
incidents to the governing body. This not only ensures that all incidents are dealt with
accordingly, but also helps to prevent bullying as it enables targeted anti-bullying
interventions.

8. Allegations of abuse made against other pupils
We recognise that children are capable of abusing their peers. Abuse will never be tolerated
or passed off as “banter”, “just having a laugh” or “part of growing up”.
We also recognise the gendered nature of peer-on-peer abuse. However, all peer-on-peer
abuse is unacceptable and will be taken seriously.
Most cases of pupils hurting other pupils will be dealt with under our school’s behaviour
policy, but this child protection and safeguarding policy will apply to any allegations that
raise safeguarding concerns.
This might include where the alleged behaviour:
 Is serious, and potentially a criminal offence
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 Could put pupils in the school at risk
 Is violent
 Involves pupils being forced to use drugs or alcohol
 Involves sexual exploitation, sexual abuse or sexual harassment, such as indecent
exposure, sexual assault, upskirting or sexually inappropriate pictures or videos
(including sexting)
If a pupil makes an allegation of abuse against another pupil:
 You must record the allegation and tell the DSL, but do not investigate it
 The DSL will contact the local authority children’s social care team and follow its advice,
as well as the police if the allegation involves a potential criminal offence
 The DSL will put a risk assessment and support plan into place for all children involved
(including the victim(s), the child(ren) against whom the allegation has been made and
any others affected) with a named person they can talk to if needed
 The DSL will contact the children and adolescent mental health services (CAMHS), if
appropriate
We will minimise the risk of peer-on-peer abuse by:
 Challenging any form of derogatory or sexualised language or behaviour, including
requesting or sending sexual images
 Being vigilant to issues that particularly affect different genders – for example,
sexualised or aggressive touching or grabbing towards female pupils, and initiation or
hazing type violence with respect to boys
 Ensuring our curriculum helps to educate pupils about appropriate behaviour and
consent
 Ensuring pupils know they can talk to staff confidentially
 Ensuring staff are trained to understand that a pupil harming a peer could be a sign that
the child is being abused themselves, and that this would fall under the scope of this
policy
Sexting
If you are made aware of an incident involving sexting (also known as ‘youth produced
sexual imagery’), you must report it to the DSL immediately.
You must not:
 View, download or share the imagery yourself, or ask a pupil to share or download it. If
you have already viewed the imagery by accident, you must report this to the DSL
 Delete the imagery or ask the pupil to delete it
 Ask the pupil(s) who are involved in the incident to disclose information regarding the
imagery (this is the DSL’s responsibility)

Page 12 of 19

 Share information about the incident with other members of staff, the pupil(s) it involves
or their, or other, parents and/or carers
 Say or do anything to blame or shame any young people involved
You should explain that you need to report the incident, and reassure the pupil(s) that they
will receive support and help from the DSL.
Initial review meeting
Following a report of an incident, the DSL will hold an initial review meeting with
appropriate school staff. This meeting will consider the initial evidence and aim to
determine:
 Whether there is an immediate risk to pupil(s)
 If a referral needs to be made to the police and/or children’s social care
 If it is necessary to view the imagery in order to safeguard the young person (in most
cases, imagery should not be viewed)
 What further information is required to decide on the best response
 Whether the imagery has been shared widely and via what services and/or platforms
(this may be unknown)
 Whether immediate action should be taken to delete or remove images from devices or
online services
 Any relevant facts about the pupils involved which would influence risk assessment
 If there is a need to contact another school, college, setting or individual
 Whether to contact parents or carers of the pupils involved (in most cases parents
should be involved)
The DSL will make an immediate referral to police and/or children’s social care if:
 The incident involves an adult
 There is reason to believe that a young person has been coerced, blackmailed or
groomed, or if there are concerns about their capacity to consent (for example
owing to special educational needs)


What the DSL knows about the imagery suggests the content depicts sexual acts
which are unusual for the young person’s developmental stage, or are violent



The imagery involves sexual acts and any pupil in the imagery is under 13



The DSL has reason to believe a pupil is at immediate risk of harm owing to the
sharing of the imagery (for example, the young person is presenting as suicidal or
self-harming)

If none of the above apply then the DSL, in consultation with the Head of Education Services
and other members of staff as appropriate, may decide to respond to the incident without
involving the police or children’s social care.
Further review by the DSL
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If at the initial review stage a decision has been made not to refer to police and/or children’s social
care, the DSL will conduct a further review.
They will hold interviews with the pupils involved (if appropriate) to establish the facts and assess
the risks.
If at any point in the process there is a concern that a pupil has been harmed or is at risk of harm, a
referral will be made to children’s social care and/or the police immediately.
Informing parents
The DSL will inform parents at an early stage and keep them involved in the process, unless there is a
good reason to believe that involving them would put the pupil at risk of harm.
Referring to the police
If it is necessary to refer an incident to the police, this will be done through by dialing 101 and in line
with the new NPCC document ‘When to call the police’.
Recording incidents
All sexting incidents and the decisions made in responding to them will be recorded. The recordkeeping arrangements set out in section 6 of this policy also apply to recording incidents of sexting.

Curriculum coverage
Pupils are taught about the issues surrounding sexting as part of our PSHE education and
computing programmes.
Teaching covers the following in relation to sexting:
 What it is
 How it is most likely to be encountered
 The consequences of requesting, forwarding or providing such images, including when it
is and is not abusive
 Issues of legality
 The risk of damage to people’s feelings and reputation
Pupils also learn the strategies and skills needed to manage:
 Specific requests or pressure to provide (or forward) such images
 The receipt of such images

9. Peer on peer / child on child abuse
All staff should be aware that children can abuse other children (often referred to as peer
on peer abuse). This is most likely to include, but may not be limited to:
 bullying (including cyberbullying);
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physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise
causing physical harm;
 sexual violence, such as rape, assault by penetration and sexual assault;
 sexual harassment, such as sexual comments, remarks, jokes and online sexual
harassment, which may be stand-alone or part of a broader pattern of abuse;
 upskirting, which typically involves taking a picture under a person’s clothing without
them knowing, with the intention of viewing their genitals or buttocks to obtain
sexual gratification, or cause the victim humiliation, distress or alarm;
 sexting (also known as youth produced sexual imagery); and
 initiation/hazing type violence and rituals.
http://panlancashirescb.proceduresonline.com/chapters/p_peer_abuse.html
Sexual violence and sexual harassment between children in schools and colleges
Sexual violence and sexual harassment can occur between two children of any age and sex.
It can also occur through a group of children sexually assaulting or sexually harassing a
single child or group of children.
Children who are victims of sexual violence and sexual harassment will likely find the
experience stressful and distressing. This will, in all likelihood, adversely affect their
educational attainment. Sexual violence and sexual harassment exist on a continuum and
may overlap, they can occur online and offline (both physical and verbal) and are never
acceptable. It is important that all victims are taken seriously and offered appropriate
support. Staff should be aware that some groups are potentially more at risk. Evidence
shows girls, children with SEND and LGBT children are at greater risk.
Staff should be aware of the importance of:
 making clear that sexual violence and sexual harassment is not acceptable, will never
be tolerated and is not an inevitable part of growing up;
 not tolerating or dismissing sexual violence or sexual harassment as “banter”, “part
of growing up”, “just having a laugh” or “boys being boys”; and
 challenging behaviours (potentially criminal in nature), such as grabbing bottoms,
breasts and genitalia, flicking bras and lifting up skirts. Dismissing or tolerating such
behaviours risks normalising them.
Sexual violence
It is important that school and college staff are aware of sexual violence and the fact
children can, and sometimes do, abuse their peers in this way. When referring to sexual
violence we are referring to sexual violence offences under the Sexual Offences Act 2003109
as described below:
 Rape: A person (A) commits an offence of rape if: he intentionally penetrates the
vagina, anus or mouth of another person (B) with his penis, B does not consent to
the penetration and A does not reasonably believe that B consents.
 Assault by Penetration: A person (A) commits an offence if: s/he intentionally
penetrates the vagina or anus of another person (B) with a part of her/his body or
anything else, the penetration is sexual, B does not consent to the penetration and A
does not reasonably believe that B consents.
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Sexual Assault: A person (A) commits an offence of sexual assault if: s/he
intentionally touches another person (B), the touching is sexual, B does not consent
to the touching and A does not reasonably believe that B consents.

What is consent?
Consent is about having the freedom and capacity to choose. Consent to sexual activity may
be given to one sort of sexual activity but not another, e.g.to vaginal but not anal sex or
penetration with conditions, such as wearing a condom. Consent can be withdrawn at any
time during sexual activity and each time activity occurs. Someone consents to vaginal, anal
or oral penetration only if s/he agrees by choice to that penetration and has the freedom
and capacity to make that choice.
Sexual harassment
When referring to sexual harassment we mean ‘unwanted conduct of a sexual nature’ that
can occur online and offline. When we reference sexual harassment, we do so in the context
of child on child sexual harassment. Sexual harassment is likely to: violate a child’s dignity,
and/or make them feel intimidated, degraded or humiliated and/or create a hostile,
offensive or sexualised environment.
Whilst not intended to be an exhaustive list, sexual harassment can include:
 sexual comments, such as: telling sexual stories, making lewd comments, making
sexual remarks about clothes and appearance and calling someone sexualised
names;
 sexual “jokes” or taunting;
 physical behaviour, such as: deliberately brushing against someone, interfering with
someone’s clothes (schools and colleges should be considering when any of this
crosses a line into sexual violence - it is important to talk to and consider the
experience of the victim) and displaying pictures, photos or drawings of a sexual
nature; and
 online sexual harassment. This may be standalone, or part of a wider pattern of
sexual harassment and/or sexual violence.It may include:
 non-consensual sharing of sexual images and videos;
 sexualised online bullying;
 unwanted sexual comments and messages, including, on social media;
 sexual exploitation; coercion and threats; and
 upskirting.

Upskirting
‘Upskirting’ typically involves taking a picture under a person’s clothing without them
knowing, with the intention of viewing their genitals or buttocks to obtain sexual
gratification, or cause the victim humiliation, distress or alarm. It is now a criminal offence.
The response to a report of sexual violence or sexual harassment
The initial response to a report from a child is important. It is essential that all victims are
reassured that they are being taken seriously and that they will be supported and kept safe.
A victim should never be given the impression that they are creating a problem by reporting
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sexual violence or sexual harassment. Nor should a victim ever be made to feel ashamed for
making a report.
If staff have a concern about a child or a child makes a report to them, they should follow
Linton School’s ‘What to do if you have a concern about a child or young person’ section in
this document (page5). As is always the case, if staff are in any doubt as to what to do they
should speak to the designated safeguarding lead (or a deputy).

10. Cyber-bullying
The rapid development of, and widespread access to, technology has provided a new
medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a
different form of bullying and can happen at all times of the day, with a potentially bigger
audience, and more accessories as people forward on content at a click. See Linton School’s
Anti-Bullying and IT Acceptable Use and Information Sharing Policies for further details.
The following link provides additional information and guidance for school to follow:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_
data/file/623895/Preventing_and_tackling_bullying_advice.pdf
The Education Act 2011 amended the power in the Education Act 1996 to provide that when
an electronic device, such as a mobile phone, has been seized by a member of staff who has
been formally authorised by the headteacher, that staff member can examine data or files,
and delete these, where there is good reason to do so. This power applies to all schools and
there is no need to have parental consent to search through a young person’s mobile
phone.
If an electronic device that is prohibited by the school rules has been seized and the
member of staff has reasonable ground to suspect that it contains evidence in relation to an
offence, they must give the device to the police as soon as it is reasonably practicable.
Material on the device that is suspected to be evidence relevant to an offence, or that is a
pornographic image of a child or an extreme pornographic image, should not be deleted
prior to giving the device to the police. If a staff member finds material that they do not
suspect contains evidence in relation to an offence, they can decide whether it is
appropriate to delete or retain the material as evidence of a breach of school discipline.

11. School strategies to prevent and tackle bullying
We use a range of measures to prevent and tackle bullying including:


Our school vision is at the heart of everything we do and ensures that all members of
the school community are revered and respected as members of a community.



We use a pupil-friendly information to ensure that all pupils understand the what
bullying is and know how to report bullying.
Page 17 of 19



The whole school curriculum is used to highlight and explore the anti-bullying
commitment of the school. There are more extensive opportunities to explore antibullying themes within the PSHE programme of study which includes opportunities
for pupils to understand about different types of bullying and what they can do to
respond and prevent bullying.



Bespoke curriculums explore the importance of inclusivity, dignity and respect as
well as other themes that play a part in challenging bullying.



Through a variety of planned activities and time across the curriculum pupils are
given the opportunity to gain self-confidence and develop strategies to speak up for
themselves and express their own thoughts and opinions.



Circle time provides regular opportunities to discuss issues that may arise in class
and for teachers to target specific interventions.



Stereotypes are challenged by staff and pupils across the school.



Restorative justice systems provide support to victims of bullying and those who
show bullying behaviour.



Pupils are continually involved in developing school-wide anti-bullying initiatives
through consultation with the school council.



Working with parents and carers, and in partnership with community organisations
to tackle bullying where appropriate.

12. Intervention support for children and young people who are or
having been bullied
In all cases Linton School has a responsibility to support children who are bullied and make
appropriate provision for a child’s needs. The nature and level of support will depend on the
individual circumstances and the level of need. These can include a quiet word from a
teacher that knows the pupil well, asking the pastoral team to provide support, providing
formal counselling, engaging with parents, referring to local authority children’s services,
completing a Common Assessment Framework or referring to Child and Adolescent Mental
Health Services (CAMHS).

13. Training
The Head Teacher is responsible for ensuring that all school staff and adults working in
school receive training on the vision and values of the school and on the anti-bullying policy.
Staff complete training to enhance their knowledge of bullying, how to identify when
someone is being bullied, how to support them and reporting incidents.
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14. Monitoring and review
This policy will be reviewed annually by Rebekah Dennett (Head Teacher). At every review,
it will be approved by the full governing board.

15. Evaluating and reviewing
The Head Teacher is responsible for ensuring that the vision and values of the school are
rigorously applied to the anti-bullying work in the school and in reporting termly to the
governing body (and the local authority where applicable) on how the policy is being
enforced and upheld. The governors are in turn responsible for supporting the vision and
values and evaluating the effectiveness of the policy via the termly report and by in-school
monitoring

16. Linked policies
This policy links to the following policies and procedures:
 Safeguarding and child protection
 Curriculum
 Behaviour
 Health and Safety
 Risk Assessments
 IT Acceptable Use and Information Sharing
 Preventing Extremism
 Children Missing from Education
 Additional Learning Needs
 Accessibility Plan
 Equal Opportunities
 Designated teacher
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